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1

Municipal/
Civil Engineer

01

1) Post Graduate Degree in Civil Engineering with
specialization in public Health or Civil Engineering.

?) Having 5-7 years of Experience in procurement, design

and supervision of Housing and infrastructure works.

3) Experience in Implementing New technologies in the

housing sector.

4) Ability to assist ULB's to set standards and procedures for

ensuring quality and monitoring compliance.

5) Prior experience as Municipal engineer will be an added

advantage .

70,000/-

Social
Development
Specialist

01

1) Master's degree in Social Sciences/
Sociology/Development studies

2) 5to 7 Years Experience in Social and community

Development.

3) Experience of working in development areas preffearbly

with urban community and slums..

4) Knowledge and Experience in participatory Planning and

Community mobilization.

5) Fluency in local/Marathi language is essential.

70,000/-

Urban
Planner/Town
Planning
Specialist

01

1) Post Graduate or Graduate Degree in Urban Planning or
Regional Planning or Geography.

2) Minimum of 3-5 years of work Experience in urban
Planning with experience of urban infrastruction project /
affordable housing / slum development projects.

3) Experience of reform oriented projects is desirable.

4) Fluency in local language is desirable.

70,000/-

MIS Specialist

01

1) Post Graduate degree in Computer Science or Electronics
or MCA/PGDCA.

2) 5-7 years of work Experience in Government/Semi Govt. /
autonomous organizations/ Private company of repute.

3) Exposure to Software Development and project
management and database management, MIS etc.

4) Ability to work in team and train staff to use the system.

70,000/-
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